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Tackling 
pover ty 
wages

The Methodist Church and  
the Living Wage

In September 2011, the Methodist 
Church became the first major 
denomination to commit to paying the 
Living Wage under which people earn 
enough to provide their family with the 
material essentials of life. 

Currently, a minimum hourly rate 
of £7.60 (£8.30 in London) has been 
calculated as the rate to enable a 
person working 40 hours a week to 
live free from poverty. 

Treating staff well and with dignity 
makes good business sense as well 
as being morally just. In a recent 

survey, Living Wage employers said 
that their staff were less likely to take 
time off and stayed longer with the 
business. Over 75% of Living Wage 
employers said their staff’s quality of 
life and quality of work were improved 
by the simple step of paying them 
enough to live on. 

The ethos of the Living Wage now 
runs through the Methodist Church. 
As well as being the first Christian 
denomination to pay the Living Wage, 
it is campaigning for others to pay 
the Living Wage through the Close the 
Gap campaign run in partnership with 
Church Action on Poverty and other 
Christian groups.

Working hard full-time should earn a person enough to live 
free of poverty. Today in the UK there is a legal minimum 
wage, but despite this, over a third of children in poverty 
live in households where adults are in full-time paid work. 



The Central Finance Board 
of the Methodist Church 
pays the Living Wage

As part of its own employer 
commitment, the Central Finance 
Board of the Methodist Church (CFB) 
reviewed its workplace practices. As 
a consequence, CFB made a new 
agreement with its cleaning contractor 
to ensure that the Living Wage was 
paid to all cleaning staff used to fulfil 
the CFB contract. In doing 
this, the CFB joined other 
Living Wage employers in 
London – who, between 
them, have lifted more 
than 10,000 families 
out of working poverty.
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Promoting the Living Wage through 
investment

Methodists exert yet more influence in promoting 
justice for the low-paid through CFB’s engagement 
with the companies in which it invests.

In 2011 the CFB used its influence as an ethical 
investor, becoming part of a coalition of responsible 
investors with combined assets of £13bn pushing 
for change at the UK’s biggest companies. In May 
the CFB supported the FairPensions’ Just Pay! 
campaign, sending letters to the chief executives 
of the FTSE 100 companies calling on them to 
become Living Wage employers across their UK 
operations. 

FairPensions took the campaign for the Living 
Wage even further by attending 21 company 
Annual General Meetings. Some early successes 
were achieved with Standard Life, Barclays and 
Standard Chartered declaring their commitment to 
become Living Wage employers. 

The CFB raised the issue of the Living Wage 
at meetings with several companies, in particular 
through continuing engagement with Tesco, which, 
as the UK’s largest private sector employer, would 
make a real difference. As part of the Church 
Investors Group, the CFB also raised the issue of 
the Living Wage with HSBC, where the impact would 
have a positive outcome for lower paid contracted 
staff. 

The Living Wage is a good example of how the 
Methodist Joint Advisory Committee on the Ethics 
of Investment (JACEI) and the CFB have helped the 
Methodist Church work proactively for economic 
justice. In 2012 we will continue to press for 
change so that some of the most marginalised 
within the UK workforce can be lifted out of poverty.

Living Wage 
employers in London 
have lifted more than 
10,000 families out of 

working poverty.
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During 2011/2012 JACEI has once again 
advised the CFB on a wide range of ethical 
issues pertinent to the investments of the 
CFB. This short report focuses on how we 
have worked to persuade businesses of the 
moral and business case for a Living Wage. 
In addition to encouraging the CFB stance 
on this subject we have: 

 Developed a policy statement on 
pornography which, together with the 
policy statement on media, reflects 
the approved guidance for investing in 
the media sector;

 

 Engaged with UK banks on their 
policy of providing loan finance to 
the defence industry, and to cluster 
munitions manufacturers in particular; 

 Regularly engaged with companies not 
responding to the Carbon Disclosure 
Project survey request as part of our 
ongoing climate change work; 

 

 Joined in collaborative engagement 
with the leisure industry on the 

risks of possible exposure to human 
trafficking on their premises, 
particularly around the Olympics;

 Continued to take affirmative action 
on excessive executive pay, voting to 
oppose executive remuneration that 
fails to deliver superior performance;

 

 Continued close ecumenical 
collaboration with the Church 
Investors Group to strengthen the 
impact of faith-based investment in the 
UK and Ireland;

 Continued engagement with various 
companies on a range of ethical 
issues.

A full report in the agenda of the  
Methodist Conference is available from 
www.methodist.org.uk/jacei or by contacting 
the CFB. This gives a broader picture of 
the full range of our activities than can 
be provided here. We very much welcome 
comments and feedback on the work of 
JACEI and I do encourage you to contact 
me if you have questions or concerns about 
ethical investment. 

The Reverend John Howard, Chair 
Joint Advisory Committee on  

the Ethics of Investment (JACEI)

From the Chair of the Joint Advisory Committee 
on the Ethics of Investment (JACEI):



This committee is composed of representatives appointed by the CFB and by  

the Methodist Council. It meets four times a year to advise the CFB on the ethical 

aspects of its work and monitors its decisions from an ethical standpoint.

Joint Advisory Committee on the Ethics of Investment (JACEI)
Methodist Church House, 25 Marylebone Road, London NW1 5JR 

Telephone: 020 7467 5245  Fax: 020 7467 5282 

Email: jaceichair@methodistchurch.org.uk
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The Central Finance Board of the Methodist Church is responsible for managing 
and investing over £1 billion of Methodist assets. Its challenge is to make good 
financial returns, whilst acting within the teachings of the Methodist Church. Its 
Mission Statement affirms that “we aim to construct investment portfolios which are 
consistent with the moral stance and teaching of the Christian faith [and] to be a 
Christian witness in the investment community”.

Central Finance Board of the Methodist Church (CFB)

9 Bonhill Street, London EC2A 4PE  Telephone: 020 7496 3630  Fax: 020 7496 3631 

Email: invest@cfbmethodistchurch.org.uk  Web: www.cfbmethodistchurch.org.uk




